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FREE BREAKFAST SEMINAR JUNE 27 ON  
FINDING & KEEPING WINNING TALENT 

 
Cherry Hill, NJ—June, 2006—Contrary to popular belief, studies repeatedly show that people 

stay at companies for reasons other than money. While money is important, employees rate a 

positive and supportive work environment, where they can live up to their potential, as more 

valuable influencers. A free session on how to Find and Keep Winning Talent, exploring these 

issues and more, will be held at the Enterprise Center of Burlington County Community College 

in Mt Laurel, NJ, on Tuesday morning, June 27 between 7:30 and 10:00, and will include a 

continental breakfast. Registration is required by June 20 at 5 p.m., EST. Call Cathryn Zanoni 

at 856-596-4196, or register online at www.teambuildersplus.com. 

Sponsored by the Delaware Valley Initiative (DVI), an employment issues resource 

center, and hosted by the Enterprise Center, the session will be led by Suzanne Driscoll 

Beckett, Vice President, Human Resources of Emerson Personnel Group, in Cherry Hill, NJ, 

and Merrick Rosenberg MBA, CPDT, is Chief Learning Officer and co-founder of Team Builders 

Plus of Cherry Hill. 

 Specializing in the placement of Human Resource professionals, Driscoll Beckett is 

former VP of Retail Human Resources at Commerce Bank, and prior Associate Director of HR 

at Deutsch Advertising in New York. She held similar positions with other major organizations in 

New York, Chicago and Philadelphia. As a result, Driscoll Beckett is a seasoned spokesperson 

on hiring and attracting winning talent.  

Rosenberg has been working with line staff to senior executives and CEO’s in global 

companies for over 15 years, facilitating individual and organizational assessments, coaching 

and training. More than a quarter of his firm’s clientele make up the current Fortune 100 list. A 

former SJ Magazine “Person to Watch,” Rosenberg has recently appeared on CN-8’s “Money 

Matters” show, is a select Human Resource panelist for the Courier-Post, and was recently 

published in the ASTD, (American Society for Training & Development) national magazine, 

Training & Development.  Rosenberg will address his area of expertise: Why some people 

leave and others stay at companies, and What to do to retain the best people. 
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